ABOUT US

METHODOLOGY

Talentpool are vertical recruitment specialists, we believe
technological innovation and collaboration is at the core of
our future. That is why we partner with our clients to aid
them in navigating the convergent Digital and IT landscapes.

Talentpool focus on the search and selection of Development,
Sales & Marketing, Project Services, Product Management,
Infrastructure and UX UI Design candidates.

Our aim is to increase productivity whilst building reputation
and maximising overall profit. With a main focus on any
company’s assets – their people, implementing tailored
strategies will pave the way for innovative success. This is
why Talentpool have focused on strategic collaboration of
people to help leaders, organisations and the community
to maximize their potential.

We are best known for partnering with dozens of start-ups to
enterprise clients expanding their teams with top talent across
leading clients such as eBay, William Hill, Qantas, ZipMoney,
News Corp, CBA & Westpac amongst others across Sydney,
Melbourne & San Francisco.
Our model consists of understanding our client’s business
culture and needs, aligning our vertical specialist to utilise their
established network to connect the best talent in the market.

TEAM SPECIALTIES
Executive
CEO, CTO, CMO, CIO, CDO, GM

Sales & Marketing
Directors/VP’s, Managers, BDM’s, Account Managers

Development Teams
Java, .Net, Javascript, Mobile (iOS & Android) & DevOps

Product Managers
B2B & B2C

Agile Project Teams
PMO Managers, Transformation Leads, Program/Project
Managers, Scrum Masters, Business Analysts &
Change Managers

Infrastructure & Security
Windows / Linux environments; Virtualisation / VDI - VMWare,
Hyper-V, Citrix, Storage - SAN / NAS, EMC, NetApp, Dell, IBM,
HP, Penetration Testers, Cyber Security, Backup solutions

Design
CX, UX, UI, HCD, CCD

Offices in:

Sydney | Melbourne

TESTIMONIALS
STEPHEN RIAD

DAVID BOLTON

ANUPAM RAI

Head of External Sales and Vendor
Operations / Southern Eastern Europe,
Middle East & Africa at Google

Head of Engineering / William Hill

Agile Project Manager /
Scrum Master – Qantas

I have known Brian for nearly 4 years
now with regular catch-ups and I have to
say it’s has been wonderful watching him
grow. I have rarely engaged recruiters but
when we first spoke in 2011, his energy
jumped out at me and I knew he was one
to watch. Our communication went from
sharing recruitment advice in 2011 to
now where he owns his own recruitment
company and I send any top sales
candidates to him for advice.

We’ve been growing rapidly at William
Hill, with an engineering team that
has scaled from 10 to 90 within two
years, with some particularly pressured
short periods of expansion in that
time. In helping with the need to bring
in excellent people quickly, I’ve been
particularly impressed with the work that
Brendan has done for us. It’s important
for me that we have as little “overhead”
between the candidate and us, and I
always had confidence that Brendan has
personally spoken to candidates and
represented us in the market accurately.
We’re still using Talentpool and expect
we’ll continue a successful engagement
into the future.

Dan is one of the most sincere and
energetic recruitment consultant I have
ever known. He had the clarity of job
requirement and he knew what he was
looking for. He was very quick to get me
the job interview and provided me with
all information I needed. He is very quick
in response and placed me in new role
in less than a week which is fantastic.
He not only placed me but ensured that
I am comfortable in the new job
by constant interaction.

ANDREW RECHTMAN

KAY SHAPIEVSKY

ISABEL NYO

Executive General Manager /
Residential at REA Group

Senior Front End Developer /
Commonwealth Bank of Australia

Development Manager / eBay

Brian is one of the most energetic and
genuine people I have had the pleasure
of working with. In my dealings with
him, as both a candidate and a client, he
has demonstrated great diligence and
professionalism, as well as an authentic
and humorous style. Brian maintains
an outstanding digital network and can
always be relied on for market insights.
I also know that anyone that I
recommend to Brian will be well
looked after, and I look forward to
working with him in the future.

William is one of the most experienced
and hardworking recruiters I have
worked with. I have worked with William
for a number of years on various roles
both from both job-seeking and hiring
perspectives and I was impressed by his
delivery every time. Hard working and
passionate, he denotes a lot of analytical
capability and willingness for his both
personal and professional development.
Broad-minded and customer-service
oriented, he can take on even the most
challenging projects and deliver every
time. If you ever need someone to deliver
under pressure, no slip-ups, just results,
William is your man!

Brendan is an awesome recruiter.
He helped me find top talents in
multiple occasions and he is responsive
and respectful. Definitely happy to
recommend him for his work as a
technical recruiter!

As I am sure anyone who has engaged
with Brian previously will agree, he is an
exceptionally skilled guy who is fun to
work with but most of all has that rare
genuine side to him that just makes him
jump out from any recruiter I have ever
met. I have witnessed him do great things
since he arrived in Australia and I can’t
wait to see what is yet to come. Any
top clients or candidates looking for an
outstanding recruiter – Brian is your man.

Sydney

Brian O’Farrell - Co Owner / Director
brian@tprecruitment.com.au
0459 470 430

Melbourne

I am really enjoying working with Dan and
would recommend him and ask my family
and friends to get in touch with him for
the new job roles.

Trent Turvey - Regional Manager
trent@tprecruitment.com.au
0434 964 384

